PAY TRANSPARENCY IN EUROPE

Country-by-country comparison of implementation status and key obligations
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INTRODUCTION

The new Directive on pay transparency in Europe is reshaping how employers approach pay reporting, fairness of remuneration and equality. While the deadline
for implementing the Directive is set for June 7, 2026, countries are progressing at different speeds and with varying levels of readiness.

This overview compares the current status and key obligations across selected European markets, including Bulgaria, Cyprus, Czech Republic, Estonia,
Germany, Greece, Hungary, Italy, Latvia, Lithuania, Poland, Romania, Slovakia and Spain, highlighting where legislation is already in place, where drafts are
under discussion, and where implementation is still in progress.
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From local to global: your expert guide for cross-border growth

This infographic is brought to you by the Accace Circle business community. Access practical insight from industry accaceCirCIe
experts across 60+ countries within Accace Circle, shared through ongoing webinars, podcasts and publications, community member
to support your international expansion.

Data in this infographic reflects the status as of March 31, 2026 and is for informational purposes only. It does not constitute legal advice.
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IMPLEMENTATION STATUS

ESTONIA: Estonia already has strong digital reporting LATVIA: Latvia currently does not have specific pay
infrastructure, which is expected to support efficient transparency rules aligned with the directive, beyond
implementation. Current legislation includes equal pay r — —general equal pay and anti-discrimination provisions
and anti-discrimination rules, but no dedicated pay included in the Labour Law. Legislative preparation is
. Implementation planned but not yet drafted transparency framework yet. underway, with draft law expected in 2026.

. Draft legislation published

GERMANY: Germany already has a structured but
limited pay transparency framework, which will need
expansion to meet EU requirements. The upcoming
reform is expected to extend reporting, transparency and
enforcement obligations.

countries in pay transparency, with existing reporting and
— disclosure obligations. The EU directive will primarily
1 require adjustments and expansion, not a completely
1

1
1
1
1
1
: LITHUANIA: Lithuania is among the more advanced
1
1
1
1
1 new framework.

--------------- POLAND: Since December 2025, Poland has already
implemented salary transparency in recruitment, gender-

bbbl e neutral job advertisements and ban on asking candidates

| about salary history. Full framework (reporting,

: enforcement) is still under legislative process.

1

1

1
CZECHIA: Czechia has partial implementation already in -
place — e.g., pay secrecy clauses are prohibited since
June 2025.

SPAIN: Spain has one of the most comprehensive
pay transparency systems in the EU, including salary 1
registers, equality plans and audits. For compliance 1 SLOVAKIA: Slovakia is implementing the directive via a
with the directive, the existing framework will be . !' new standalone “Equal Pay” law, not just amendments to
adapted. T T ~the Labour Code. Some transparency elements already
exist (e.g. mandatory salary disclosure in job ads, ban on
pay secrecy clauses).

ROMANIA: Romania already has general equal pay and
- —anti-discrimination rules in place, but the dedicated pay
transparency framework is still being finalized.

BULGARIA: Bulgaria currently does not have specific
_ _ _ _pay transparency rules aligned with the directive, beyond
. ‘_' _____ general equal pay and anti-discrimination provisions
under labour law.

ITALY: The scheme of legislative :
decree has been published. Italy already 0 = T T ! 1
has a structured gender pay reporting :

1

regime, making it one of the most HUNGARY: Hungary currently does not GREECE: Greece already enforces equal pay and | CYPRUS: Cyprus already has equal pay legislation in
advanced countries. The EU directive have specific pay transparency rules anti-discrimination principles under existing labour ! place under anti-discrimination law, but no structured pay
will primarily require adjustments and aligned with the directive, beyond legislation. The Directive is expected to be '—transparency framework yet. The upcoming law is
expansion of existing obligations, rather  general equal pay obligations under incorporated through amendments to current legal expected to closely follow EU requirements without major
than a completely new framework. existing labour law. frameworks, rather than through a standalone law.  deviations.
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DATE OF IMPLEMENTATION

X ESTONIA
Expected to implement by June 7, 2026

1
1
1
Partial implementation since December 2025; full T itttk LATVIA
implementation expected by June 7, 2026 :
1

. Expected to become effective January 1, 2027

GERMANY

Most European countries are working
towards implementingthe EUP2y .y N
Transparency Directive by the official
deadline of 7 June 2026, although
progress varies.

——————————— POLAND

While countries such as Italy, Cyprus, - — - - - - - -
Germany, Hungary, Romania, ) _
Slovakia, Spain and Poland are
expected to meet the deadline (with
Poland already having partial measures
in force since December 2025 and Spain
already having a strong local framework
that is expected to be adjusted for
compliance), others like Bulgaria, @& = G o = SEEER 000 S - - - - - -
Estonia and Latvia may face delays
despite aiming for mid-2026
implementation.

lccoocooooood SLOVAKIA

-------- ROMANIA

——m - BULGARIA

Some markets are progressing through
gradual alignment, like Greece, while
Czechia is planning a later effective date
of January 2027. Meanwhile, Lithuania
already has pay transparency measures
in place, with further adjustments
expected to ensure full compliance by
mid-2026.

- CYPRUS

1 1
CZECHIA HUNGARY GREECE
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SPAIN:
Salary register required for all employers (no

ITALY:
Sanctions and protections: defense mechanisms
for workers who suspect inequality, with the
employer's obligation to respond in writing within
two months of requests for clarification.
Presumption of legitimacy under the National

NATIONAL DIFFERENCES FROM THE EU DIRECTIVE

GERMANY: Existing Transparency in Wage

CZECHIA: Czechia has partial implementation
already in place — e.g., pay secrecy clauses are

It is not known yet if the national legislation introduces

any additional requirements beyond the EU directive includes:

The national legislation does not introduce any

additional requirements

The national legislation introduced additional

requirements

prohibited since June 2025.

5

minimum threshold)

Equality plans, remuneration audits and job
evaluations mandatory for 50+ employees

Existing law requires justification of pay gaps of
25%+, stricter EU threshold (5%) will apply after
transposition

Collective Bargaining Agreement: Introduction of a

presumption of compliance with the rules on

transparency and equal pay for the CCNLs signed

by the most representative trade unions

Pay transparency in Europe

employees

1
HUNGARY: Not yet defined — no
draft legislation published, so
deviations from the EU directive are
unknown.

- ——-=  Employee right to request pay
information (200+ employees)
= Reporting obligations for 500+

Structures Act (2017) already in force. This

e i - .

GREECE: Not yet defined — current

ESTONIA: Not yet defined — current indications suggest

—minimum transposition without additional national

requirements.

LATVIA: Not yet defined — current indications suggest

—minimum transposition without additional national

requirements.

LITHUANIA: The draft legislation closely follows the EU

\— — = =directive without significant additional national

requirements.

POLAND:
= Mandatory salary ranges in job postings or before

- interview (stricter than directive flexibility)

= Shorter deadlines for employee information requests
(e.g. 14-30 days)

SLOVAKIA: The draft legislation closely follows the EU

—directive without significant additional national

requirements.

ROMANIA:

= A joint pay assessment must be completed within 6
months after pay report submission where an
unjustified gender pay gap of 5% or more is identified

= Voluntary reporting is envisaged for employers with
fewer than 100 employees

BULGARIA: Not yet defined — current indications

-suggest minimum transposition without additional

national requirements.

CYPRUS: Not yet defined — current indications suggest

indications suggest minimum = =minimum transposition without additional national

transposition without additional
national requirements.

requirements.
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REPORTING OBLIGATION

The EU Directive outlines the following no. of employees from G;_R'Vt'_ANY: C(;J”e”t_'yt:_ 50?* e)ml_Pbyeggz(;ePtQm”Q o
hich n r r rtin li L obligations under existing law). From , ILIS expecte
which gender pay gap reporting applies to follow EU thresholds, starting from 100+ employees.

= 250+ employees - annual reporting from 2027;
= 150-249 employees - every 3 years from 2027;

= 100-149 employees - every 3 years from2031.  + e e e ESTONIA: Reporting expected from 2027

Fee==d LATVIA: Reporting expected from 2027

thresholds.

. Countries where reporting is already in 1~ — = LITHUANIA: Reporting expected from 2027
place. - ------------ =

. Countries expected to follow EU

----------- POLAND: Reporting expected from 2027

SPAIN:

= All companies: must maintain a salary register

= 50+ employees: must implement equality plans
and remuneration audits

= 100+ employees (EU directive): future formal
reporting obligations wiIII apply from 2027

el SLOVAKIA: Reporting expected from 2027

-------- ROMANIA: Reporting expected from 2027

el — — — | BULGARIA: Reporting expected from 2027

L e S - -,
1 1
. ; 1
ITALY: Reporting ! : L - - -CYPRUS: Reporting expected from 2027
already applies from il el = 1 X
100+ employees. ! X 1
CZECHIA: Reporting expected HUNGARY: Reporting GREECE: Reporting
from 2028 (for the year 2027) expected from 2027 expected from 2027
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PENALTIES

Penalties that may apply for non-compliance with the EU Directive.

EST(I)NIA
1
I ———————————
Not yet fully defined; but expected to include: 1 LATVIA
= Administrative fines :
= Compensation claims for employees ! LITHUANIA:

= Administrative fines

= Compensation claims for employees

: = Corrective obligations for unjustified pay gaps
| = Reputational consequences (public disclosure
: mechanisms)
|

= Corrective obligations for unjustified pay gaps
Final sanction framework depends on national legislation.

. Already defined

POLAND: Administrative fines are approx. PLN 3,000—
50,000)

GERMANY - -------- & 1 SLOVAKIA: Administrative fines range from EUR 500 up

to EUR 4,000 for reporting breaches

SPAIN:

= Administrative
fines (up to
approx. GRS 0 w1 K _
€225,000)

= Compensation
claims for
employees

= Reputational
and
compliance
risks

-------- ROMANIA

——m - BULGARIA

- CYPRUS

1 1
CZECHIA HUNGARY GREECE
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GET IN TOUCH WITH US

E-mail: accace@accace.com

Request for proposal Sign up for news

ABOUT ACCACE

Accace is a proactive consultancy and outsourcing partner who bridges the gap between needs and solutions. Combining smart and streamlined technology with a holistic
approach, we provide an all-round care to clients and consider their matters as our own. With over 800 experts and approximately 2,000 customers, we have vast experience with
facilitating the smooth operation and growth of small to large-scale, global businesses.

ABOUT ACCACE CIRCLE

Accace operates internationally as Accace Circle, a co-created business community of like-minded BPO providers and advisors who deliver outstanding services with elevated
customer experience and erase the borders of service delivery. Covering over 60 jurisdictions with more than 7,000 professionals, we support over 80,000 customers, mostly mid-
size and international Fortune 500 companies from various sectors, and process at least 800,000 pay slips globally.

More about us on our website: Accace | Accace Circle

This infographic has been created in cooperation with the Accace Circle business community:

= Bulgaria: SB Accounting & Consulting = Greece: Atlas Consulting = Poland: Accace

= Cyprus: CYAUSE Audit Services = Hungary: Accace = Romania: Accace
= Czech Republic: Accace = |taly: LDP = Slovakia: Accace
= Estonia: Numeri = Latvia: Numeri = Spain: VASALTO
= Germany: WARIAS = Lithuania: Numeri

accacecircle .
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